City of New Haven RE: Memorandum of Understanding
And Revision of Pension Contract Language
Local 3144, Council 4, (to reflect actual dates of ratification)
AFSCME, AFL-CIO

September 18, 2018

MEMORANDUM OF UNDERSTANDING

The City of New Haven and Local 3144, AFSCME, AFL-CIO have met regarding
the above captioned matter and the Parties hereby agree to the following:

1. Schedule A — Pension Provisions was revised during the negotiations and binding
arbitration of the Local 3144 Collective Bargaining Agreement covering the period of
time of July 1, 2010 through June 30, 2015.

2. The language reflected that certain pension benefits were to go into effect “upon
ratification of this Agreement by the BOA”.

3. The 2010-2015 contract was ratified by the Board of Alders on July 1, 2013. As
such, the pension benefits went into effect the same date.

4. During the negotiation of the current Local 3144 Collective Bargaining Agreement
(July 1, 2015 through June 30, 2020), the references to “upon ratification of this
Agreement by the BOA” were never changed from the previous contract to reflect the
July 1, 2013 implementation date.

5. The parties have discussed this matter and wish to clarify that all references in the
pension language of the current contract (2015-2020) to “upon ratification of this
Agreement by BOA” should be changed to reflect the date of July 1, 2013.

6. The revised language is attached hereto (revisions in bold, underlined, and italic text).

City of New Haven Local 3144, Council 4, AFSCME,
AFL-CIO

By: 467\ g ) By: Mﬁ\iﬂc%’]/\i VU
Thomas McCarth = Malinda Figueroa
Director of LabggRelations President
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SCHEDULE A - Pension Provisions

ARTICLE Il PROVISIONS OF THE RETIREMENT PLAN APPLICABLE TO EMPLOYEES
REPRESENTED BY MANAGEMENT UNION LOCAL 3144 OF THE

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL

EMPLOYEES

Section 4 - Eligibility For Retirement (Pg. 54)

(a) Any member who has completed ten (10) years of Credited Service for the City shall
be eligible for retirement according to the provisions of this Article at the age of sixty-
five (65) years (sixty [60] years if he became a participating member before July 1,
1974). (b) Any member (a) the sum of whose age and years of Credited Service for the
City equals or exceeds eighty (80), or (b) in the case of members with less than ten years
of credited service (including new hires) July 1, 2013, equals or exceeds eighty-five (85)
and is at least sixty-two (62) years of age, shall be eligible for retirement according to
the provisions of this Article.

(c) Any member who has completed ten (10) years of Credited Service for the City shall
be eligible for retirement on account of disability according to the provisions of Section
5.

(d) “Credited Service” for the purposes of this Article, shall mean that number of full and
fractional years (calculated on a daily basis) with respect to which a member’s pay is
reduced by the amounts provided in Section 2.

(e) Notwithstanding anything contained herein to the contrary, in the event a member
separates from the City’s service and receives a refund of his contributions pursuant to
Section 3, the member’s Credited Service shall include only those full and fractional
years (calculated on a daily basis) occurring after the latest such refund, with respect to
which the member’s pay is reduced by the amounts provided in Section 2, unless:

(1) The member, within six (6) months of his return to the City’s service, requests a
reinstatement of his Prior Credited Service, if any;

(2) The members Prior Credited Service calculated as of the date of the latest refund
exceeds the number of full and fractional years (calculated on a daily basis) falling
between the date the member last separated from the City’s service and the date first
following such separation on which the member contributed to the Fund pursuant to
Section 2; 55

Section 6 - Retirement And Disability Benefits

Pg. 57

(g) Early retirement option: Any (i) active member, or (ii) conditional member having
ten (10) or more years of Credited Service, or (iii) member whose disability benefits are
terminated by reason of his recovery, may elect early retirement on any date which is
ten (10) or fewer years prior to the date on which he would first become eligible for
normal retirement as prescribed in subsections (a) or (b) of Section 4, or subsection (e)
of this section 6, in the case of an active member; or would have become eligible for
normal retirement as prescribed in subsection (a) of Section 4 in all other situations
covered by this Section had he remained in the City’s employ. In such event his annuity,
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as determined by subsection (a) of this Section or Section 3, as the case may be, shall be
reduced in amount by (i) two (2%) percent, or (ii) three and one-half percent (3.5%) for
members with less than ten (10) years of service (including new hires) July 1, 2013 for
each full year by which his early retirement date precedes the earliest eligibility date for
normal retirement as prescribed in subsections (a) or (b) of Section 4, in the case of an
active member, or subsection (a) of Section 4 in all other situations covered by this
Section, with a further proportionate reduction for any fraction of a year. Section 4, or
subsection (e) of this section 6, in the case of an active member; or would have become
eligible for normal retirement as prescribed in subsection (a) of Section 4 in all other
situations covered by this Section had he remained in the City’s employ. In such event
his annuity, as determined by this Section, with a further proportionate reduction for
any fraction of a year.

Section 12 - Future Cost-Of-Living Adjustments

Pg. 61

Annually on each July 1, the monthly payments on those service annuities, disability
annuities and survivors benefits on which at least eighteen (18) monthly payments have
been made will be increased, or decreased, for changes in the cost-of-living as indicated
by the Federal Consumer Price Index, Urban Wage Earners and Clerical Workers, All
Cities, (CPI-W). For this purpose the Retirement Board will determine an adjustment
percentage for each July 1, by relating such index for the full calendar year prior to such
July 1 to that for the next preceding full calendar year, but such adjustment percentage
shall be limited to a maximum of one hundred three percent (103%) and to a minimum of
ninety seven percent (97%); further, no adjustment will be made where increase or
decrease for the year is less than one-quarter (1/4) of one percent. However, the monthly
benefit originally provided for a retired member or for a survivor shall never be reduced
because of the accumulative effect of all cost-of-living adjustments. Notwithstanding the
foregoing, the adjustment percentage shall be limited to a maximum of 102% and a
minimum of 98%. for any members (including new hires) who do not have at least
twenty (20) years of as of July 1, 2013; further, the maximum aggregate lifetime increase
shall not exceed twenty percent (20%) for employees with fewer than twenty years of
service (including new hires) as of July 1, 2013.
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